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PURPOSE:

The purpose of the Policy for Publication is to establish guidelines and standards for the
dissemination of research and scholarly work produced by faculty members, researchers and
students of RIPANS and also to provide incentives for research publication to motivate
faculty members to undertake quality research and publish in reputed journals. The policy
aims to promote high-quality publications, ensure ethical practices, and enhance the
Institute’s reputation in the academic and research community.

The policy applies to all forms of publications, including but not limited to journal articles,
conference proceedings, books, book chapters, patents, technical reports, and online
publications created by members of the institute.

I. GUIDELINES ON PUBLICATION ETHICS :

1. Data fabrication and falsification

Data Fabrication including making up data or results, construction of data that has
never occurred during the experimentation or the experiments, and claims made in
the paper or incomplete data set or the ideally assumed results should not be
permitted in any form of publication.

Data Falsification like manipulating research materials, equipment, or processes, or
changing or omitting data or results such that the research is not accurately
represented in the research record should never be in the publication. Researchers
must ensure to publish accurate and transparent reporting of the experiments.

2. Plagiarism and self-plagiarism or text recycling

Using other researcher’s ideas, work or even a sentence without giving them credit
through proper citation is considered plagiarism and should not be practiced. Even
using your own prior work without citing is considered as self-plagiarism is also not
to be practiced. All researchers should obtain proper permission for the material,
work, figures, etc. from the owner.

3.Redundant Publication or Salami Publication or Segmented Publication

All Faculty / Researchers are expected not to segment their work with an aim to
increase the count of publications. They are expected to represent their works into
one meaningful paper than spreading it into multiple papers unnecessarily.

4. Dual submissions

Faculty / Researchers should not submit the same articles into multiple journals and
should not submit the same content in different languages.
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5.Improper author contribution or Inappropriate authorship

All the authors mentioned in the paper must have contributed to the work presented
in the paper. Every contributor to the work must be included into list of authors.
Including the author, who has not contributed and excluding the ones who has
contributed toward the research work comes under the inappropriate authorship.
Authors must be included in specific order which is agreed by all authors. The co-
authors must be aware of the content being covered and claimed by the paper.
Those people who have contributed towards the work and the manuscript
preparation but do not qualify as co- authors may be included in the
acknowledgement section.

6. Gift authorship

Gift authors are the ones which are included as co-authors but not have significantly
or not at all contributed to the work presented in the paper. This may be done in
order to get grants, sponsors, good grades etc. should not be practiced in the
institute.

7. Ghost Authorship

Ghost author means the one who has participated in the study, analysis,
experimentation and even in publication draft writing but are not named under the
author list. All researchers should not practice the ghost authorship.

8. Conflict of interest

The authors should not involve in competing interest or competing royalties. Any
conflict of interest must be revealed to the editor or publisher while submitting the
manuscript and then it is left to the journal whether to disclose the conflict of interest
at the footer of the publication or straightaway reject such submissions on the basis
of such conflicts.

9. Citation manipulation

Author should also refrain themselves from excessive citing of their own previous
work or their friends, colleague’s or institution’s publications, if they have not
actually read. Researchers must also avoid copying the references from other
publications, if they have not gone through the cited work.

II. INCENTIVES FOR RESEARCH / PATENT / PUBLICATIONS :

In order to motivate faculty members and staff to focus on quality research and to
publish research articles in reputed journals, the Institute shall give incentives for
publications. The scheme covers all faculty and staff members working at the
Institute. The incentives shall be as follows:
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1. Incentives are fixed as per the following Impact Range (IR) matrix: Journal Metric (IR)

SI. No. Journal Impact range (IR) (as Journal incentives
per Claviret-Analytics)*# (Rs.)
1 IR<0.5 2,000/-
2 0.5 <IR <1.00 5,000/-
3 1.00 <IR <2.00 7,000/-
4 2.00 <IR <3.00 9,000/-
5 3.00<IR <6.00 10,000/-
6 IR beyond 6.00 10,000/-

* Journal Impact Range (IR) for which the incentives are on the higher side would be considered.
# Incentives for Publication in Indexed Conferences will be 50% of the above matrix.

The incentive shall be given to first author and corresponding author only. If the first author is
also the corresponding author, the full amount shall be given to the first author. If the first author
and the corresponding author are different, the full amount shall be distributed equally. Other
authors, except the first author and corresponding author shall not entitle the incentive.

2. Incentives for patents published and granted (National and International):

In order to motivate faculty members to file more patents, incentives shall be given for
patent published and granted. This is in addition to the expenses that the University is
bearing for patent filing. For each patent published, an incentive of Rs.3,000/- and for
each patent granted, an incentive of Rs.10,000/- will be given to the PI as a token of
appreciation and encouragement.

3. Publication Support Grant:

In order to encourage the faculty members to publish in high impact journals (Ql
journals), requests from members for the publication charges will be considered.
However, the eligible members can claim EITHER the publication cost as
reimbursement OR the incentive whichever is higher (i.e. any one amount which is
higher).

4. Incentives for books/book chapters/monographs:

To encourage our teachers to write books, book chapters, units in books, self-learning
material monographs for publication by International and National publishers of repute,
an incentive shall be given as follows:

a. Publication of single author books/monographs with ISBN-Rs.5000 per book
b. Publication of multi authors books/monographs with ISBN-Rs.3000 per book
c. Publication of book chapter/unit with ISBN-Rs.1000 per chapter/unit with a

maximum of Rs.3000 per book.
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5. Incentives for Development of E-contents (MOOC):

Faculty members holding Ph.D. and having a minimum of FIVE years of teaching
experience in the concerned discipline are motivated to develop E-content in the e-PG
pathshala / CEC / SWAYAM / NPTEL / NMEICT / any other Government initiatives. In
addition to providing the necessary infrastructure facilities available in our Institution for
this purpose. The course content should follow the four-quadrant approach of SWAYAM
and the Incentives shall be as under:

SI. No. No. of Credits Incentives
(Rs.)
1. 01 10,000/-
2. 02 20,000/-
3. 04 40,000/-
4, 06 50,000/-
skoksksk
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